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Secretary

D.O.No.F.91-3/2014(GS) 28" July, 2016

Dear Sir/Madam,

Kindly refer to UGC letters dated 28" January, 2015, 15" June, 2015, 23" July, 2015
and 1% October, 2015 requesting the Universities/Colleges to constitute Internal |

L e

Complaint Committee (ICC) and a Special Cell to deal with issues of “Gender Based
Violence” and to conduct gender sensitization programme.

UGC has recently notified UGC (Prevention, Prohibition and Redressal of Sexual | (b
Harassment of Women Employees and Students in Higher Educational Institutions) |
Regulations, 2015 in the Official Gazette on 2™ May, 2016 which, being statutory in |

nature, are binding on Universities and Colleges. A copy of the same is available on

UGC website i.e. www.ugc.ac.in.
You are requested to send the Annual Return on cases of sexual harassment as per |
proforma (available on UGC website) for the period from 1% April, 2015 to 31° |
March, 2016 and also send details of constitution of ICC to the UGC on email i.e. |
ugc.iccgs@gmail.com latest by 31% August, 2016 to enable UGC to compile and |
furnish the information to the Government of India. This may also be brought to the |
notice of the affiliated Colleges of your esteemed University for compliance, who
should send the report through their affiliating University.
This may please be accorded Top Priority.
With-kind regards,
n N
i ‘ &
Yourﬂsincerely,
¥ E \ ; A
yy g Suh
(Jaspal §-Sandhu) oo
LR\
The Vice-Chancellor
Maulana Azad National Urdu University,
Gachibowli,
Hyderabad-500032.
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
¢University Grants Commisston)
NOTIFICATION
Noew Delhs, the 2nd May. 2016

niversity Granty Comamission (Prevention, prohibition and redressal of sexeal harassment of women
empinvees and students in higher educational institutions) Repulations, 2015

No. T, 91-12013TRGS).—In exercise of the powers conferred by ¢lause () o sub=seetion (1) of section 26
of the University Granis Commission Act, 1956 (3 of 1956), vead with sub-sgetion (13 of Section 20 of the
i At the University Grants Commission hereby makes the following repulations, pamely:-
| & Shert title, apphcation and commenceinent—{1) These repulations may be called the Univeraity
Crants Compission (Prevention. prohibition and redressal of sexual havassmient of women cinpiovees
ane wndents i higher educationa) institutions) Regulations, 2015,
123 They shall apply 1o all higher educational stitutions in fndia
(3 They shall come into force on the dute of thew publication in the Official Gazetie

3. Definitions.—In these regulations, unless the context otherwise reguires,

eved woman” means in relation o work place, a woman of any age whethar employed or not. wha
1 Have been subjected 1o any act of sexual harassment by the respondent,

fy TAcr means the Sexual Harassment of Women at Workplace (Prevention. Prohibition and Redressal) Act,
WELE £ .f?G‘." u
2085 434 of 2013y

5 Ceampus” means the location or the land on which a Higher Educational Istitution and ity refuted
inedtational factlities Hke lbraries, laboratories, lecture halls, residences. hatls. toilets, student cenires.
basate s dining balls, stadiums, parking areas, parks-like settings and other amenities like health centres,
canierns, Bank counters, ele.,. are situated and also includes extended campus and covers within its seope
slaees vistied as o student of the HET including transportation provided for the purpose of commuting to
el e he fastitution. the Tocations omside the nstitution on ficld wips. internships, study tours,
sreureions, shari- term placements, places used for caps . cultural festivals, sports meets and such eiber
setivitie where 2 person 18 participating in the eapacity of anemployee or o stident of the HEL
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Commission” means the University Grants Commussion established under section 4 of the Umversity
Cirants Commission Act, 1956 (3 of 1956% .

scovered individuals™ are persons who have engaged in protected ativity such as filing & sexual
farassment cheree. or who are closgly associated with an individual who bas engaped in protected activity
and Such person can be urs employee or a fellow student o guardian of the oflended person.

~employee” means a person as defined in the Act and also inchides, for the purposes of these Repulations
trainee, apprentice {or called by any other name). interns, volunieers, teacher assistunts, research

assistants. whether employed or not, including those invelved in field studies, projects, short-visits and

LHIM s

“Execttive Authorily” means the chief executive authority of the HEL by whatever name called, in swhich

the aencral adminisiration of the HEL is vested. For public funded institutions the Exeeutive Authonty
means the Disciplinary Authority as imdicated in Centeal Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

“Migher Educational Institntion™ (HED) means a university within the meaning of clause ( j) of section 2, 4

college within the meaning of clause(b) of sub-section (1) of section 124 and an institution deemed o be
2 University under section 3 of the University Grants Commission Act. 1956 (3 of 1956),

“Internal Complaints Committee”™ (ICC) means Internal Complaints Committee to be constitted by an
HEL under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitizauon Commitice Against Sexuul Tlarassment
(GSCASHY) should he reconstifuted as the 1CC:

Provided that in the Tatter case the HET ghall ensure that the constitution of such a Body s as required for
1CC under these regulations. Provided further that such a Body shall be bound by the provisions of these
reanlations;

“protected activity” includes reasonable opposition 1o a practice believed to violate sexual harassment
Laws on behall of onesell or others such as participation in sexual harassment proceedings, cooperaling
with an internal investignion or alleged sexual harassment praclices or acting as a witness in an
investigation by an ouiside agency or in litigation;

“sexual harassment means-

(1) “An unwanied conduct with sexual undertones if it occurs or which is persistent and which demeans.
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse conseguences and incindes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature:
(hj demand or request for sexual favours:

(¢) making sexually coloured remarks

(d) physical contact and advinces; or

te) showing pornography”™

(i) any one {or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

() implied or explicit threat of detrimental weaiment in the conduct of work,

(c) implied or explicit threat about the present or future status of the person concerned;

(ch creating an intimidating offensive or hostile learning environment;

{e) humiliating treatment likely o affect the health, safety dignity or physical inegrity of the

PETREON CONCCMe d;
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acdmitied and pursuing i

HEls campus, alihough nol yel

i he eaied, Tor the purposes of these regulations. sx a stsdent of thit I swhiere
s lavasamieni sakes place agatnst such student;

P endent who iy g perlicipant in any of the activities in a HEI other than the HED whew

: cneating shil e vealed. Tor the purpeses of these repulations. as @ student of that HEF
Cinciden of soaual haressinen: kes place agnst such student.

seeimen” refere © 4 siuation where soxual harassment oceurs us 3 resull of an at of
wd panty or outsider. who is not an emiployee or a stident of the HEL but o visitar 1o

Lation” mwsns any unfavousable treatment meted oat 1o a person with sn implicie or explici

st v abrain sexoal favourg

sace” means the compus of o HED including-
Any department, organigatien, undertaking, esthlisivnenl, entarprise, instiunon, ofthwe, branch ol
anit which s established. owned, controlled or wholly or substantially financed by funds provided
dirpetty or indivectly by the appropriate HELS,

Any sports nstitite, stadium, sports complex or competition o games venge, whether resiclential o
st used for training, sports or other activities refating thereof in HELs:

Ay nlace visited by the empiovee or student arising ol of or during the eourse of employiment or
guady inchiding wansportation provided by the Txecutive Authority for undartaking such journey lo
study in HEls :

Responsibififies of the Higher Educationsl Institution- (1) BEvery HET shall.-

Wherever requived, approprisely subsume the spirit of the above defmiuons in s policy and
repulations on prevention and prohibition of sexual harassment azainst the employees and the
students, and modity 13 ordmances and rules in consonance with the requivements of the Regulutions,

sublicly notify the provisions against sexual harassment and ensuretheir wide dissemination:;
P 3 8.

organise training progranines or as the case may e, workshops (or the officers, functionaries. facudoy
and sindents, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Wamoen and
Programmes Tor Gender Sengitization on Campuses) of the Commission, Lo sensitize them and ensire
kpowledge and awarencss of the rights, entitlements and responsibilities enshrined in the At und
under these regalations;

aot decisively ageinst all gender hased vielence perpetrated againsl employees and studenis of all
seses recuunising that primarily women employees and students and some male students and studznts
of the third gender are vohnerable to many forms of sexual harassment and humiliation and
sxploftation; :

publicly commit itsel! 1o a zevo tolerance policy wwards sexual harassment

reistoree its commitment to creating ity cumpus free from diserimination, harassment. retuliation o
sextal assault at all levels;

create wLAEReSS aboul what constitutes sexual harassment including hostike environment harassment
andguid pro quo harassment

inchude in ity prospectas and display prominently at conspicuous places or Notice Bourds the penaity
and conscquences of sexual harassment and make all seetions off the institutional community uwiie ol
the information on the mechanism put in place for rediessal of complaints pertaining 1o sexal

A
i .
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lwassrment, comact details of members of Tnternal Complainte Comnntice . complaints procedure and
w0 nn. Any existing body sheady functioning with the same objective (like tie Gender Sensitization
Connmittee A2ainst Sexual Harpssment tGSCASH)) should be reennstingted as the 10C3

Provided that in the later case the HET shall ensure that the constitution of such a Body 15 as required
for 1CC under these repulations. Provided further that such a Body shall be bowmd by the provisions of
these regulations:

inform employees and students of the recourse available w them i they are wvictims of sexual

harassinent

orbanise reeular ortenlation or training programmes for the menmbers of the ICC w deal with
compliaings. sleer the process of setlement o concibiation. cie., with sensitivity:

preaciively move 1o curb all forms of harassment of employees and stodents whether it 1s from those
i 4 dormnant power or hierarchical relationship within HELs or owing to intimate partner violence or
frenn peers or from clements outside of the seographical s of the 1EL

he responsible to bring those guilty of sexual harassment against its employees and stidents to hook
and imuate all procecdings as required by law and also put in place mechanisms and redressal systems

like the [CC 10 curb und prevent sexual harassment on 1ts campus;

treat sexual harassment as a musconduct under service reles and imtate action for misconduct 1if the
perpetrator 1s an employee;

treal sexual harassment as a violation of the disciphmary rules (Jeading up to rustication and
expulsion) if the perpetrator is a student: i

ensure compliance with the provisions of these regulations. including appointment of 1CC, within o
period of sixty days from the date of publication of these regulations:

monitor the nmely submission of reports by the [CC:

prepare an angual status report with details on the number of cuses filed and their disposal and submat
the same 10 the Commission.

Supportive measures —(1) The rules, regulations or any such other imstrument by which ICC shall

function have w be updated and revised from time-wo-time, as courl judgments and other laws and rules will
continue Lo revise the legal Tramework within which the Act is to be implemented. :

(2) The Executive Authority of the HEls must mandatorily extend full support to see that the
recommendatinns of the ICC are implemented in 1 timely maaner. All possible institutional resources
must be given 1o the functioning of the ICC, including office and building infrastructure (compuiers,
photagopiers. audio-video, equipment. etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

(3 Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnersbility can be socially compounded by region. class. caste, sexual orientation,
minovity identity and by being differently abled. Fnabling commitices must be sensitive 10 such
vulnerahilities and special needs.

(<) Since research students and doctoral candidates are particularly vulnerable the HELs must
ensure that the guidelines for ethies for Research Supervision are put in place.

(5) All HETs must conduet a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassiment policy.
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shall:
(&)

(1) A Presiding Officer whe shall be a woman faculiy member enployed at a senior level fnot betow
o Profusser in case Of @ university, and not below an Assoctate Professor or Reader i casie of 4

colleges at the educational institurion, naminated by the Executive Authornty:

Provided that in case o senior level woman employee s not available, the Presiding Officer shall
be nominated from othier offices or administranye units of the workplace refeired 10 in sub-sechion
2o

Provided fuzther that in case the other offices or administrative units of the workplace do not have
a senior level wonan emplavee, the Presiding Officer shall be nominated from any othe

workplace ol the same employer or other department or organizaton.”

two faculty membars and 1wo non-teaching emplovees, preferably commitied to the cause of
women of who hive had experience in gocial work or have legal knowledge, nominated by the
Executive Autharity:

th

() Three students, if the matter invelves students, who shall be enrolled at the undergraduate.
niaster’s, and  research scholar levels respectively, clected through  transparent  demociatic
procedure;

(d) one member from amengst non-government organisations or associations committed to the cause

of women or @ person Camiliar with the ssues relating 1o sexual harassment, nominated by the

lixeculive Authority.

Al least ane-hall of the total members of the 1CC shall be women. »

Persons in senior administrative positons in the HEL such as Vice- Chancellor. Pro Vice-Chancellors.
Rectors. Repisivar, Deans, Heads of Departments. ete.. shall not be members of ICCs 1 order 1o
ensure antonomy of their functioning.

The term of office of the members of the ICC shall be for # period of three years. HEIs may also
cmploy a system whereby one —third of the members of (the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Comunittee, by the Executive

Authority as may he preseribed.

Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

{h) has been convicted for an offence or an Inguiry into an oftence under any law for the time
being in foree ts pending against him; or

(c) he has been found guilty o any disciplinary proceedings or a diseiplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial 1o the public
nterest.

such Presiding Officer or Member, as the case may be, shall be removed from the Commnttee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
pravisions of this section.”

Responsibilities of Internal Complaints Commitiee (1CC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses Lo file a complaint with the police;
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Process of making complaint of sexual havassment - An agarieved person is required (o suisimit o
i 1o the OO awithm Usee months trom the date of the medent and m ease ol u series of

i il whese sach complaing cannat be made in writing, the Presiding Officer or any Member of the
Drterna! Campniice sbat! render all reasonable assistanee 1o the person for making the complant mownung

L]
Provided further thae she KO sy for the reasons 1o be accorded w the writing, exiend the itme b no
5 ding theee months, iF 3 o sabisfied that te chreumstances were such which provented the persen 1rom

iling a compimnt witing the sad peried ™

Priemds, relatves, Colleapues. Co
complalnt m simations whers the
wiatal 1 capadity or death,

b3 Process of vondueting Inquiry- (13 The 1CC shall, upon receipt of the complaing, send one cope of
the compiant fo the respondent within 2 period of seven days of such receipt,

L 33 Lipont teceipt of the copy of the coniplamt, the respondent shall i has or her veply to the coieplain
alneg with the st of documents, and names and addresses of witnesses within a period of 1en fhiys,

stidents, Paychologist, or any other associate of the vierim way file the
agarieved person 1 anable roomake a complaint an zeesnst of phsicat o

Xy wingishy has o be complasd within 2 pertod of ninety days from the reeeipt of the complint, The
pguiey report, wth sceommendations, i any, has to be submitted within ten diys from the comipletios of the
myuiry Lo the Executive Authority of the HEL Copy of the findings or recommendations shall also be served
e bola paities 1o the camplamt,

i} The Dxeontive Autharity of the VI shall act on the recommendations of the committee within o
perted of thiny days froms the receipt of the inguiry report, unless an appeal against the findings is filed within
that tme by siner parey

i%) Al gppesl spainst the Hndings or frecommendations of the 1CC may be filed by either party before the
Brecuitee Authority of the FIEDwithin a period of thirty days from the date of the recommendaiions,

i the Bxecutive Authonity of the HET decides nal to act as per the recomendations of the [CC, thes
it shall record writien reasons {of the same Lo be conveyed 1o ICC and bath the parties o the procecdings |
on e ather Baned o 1y dectded fooact as per the tecommendations of the ICC, then a show cause natice.
amsweerable wiithin won davs, shail be gerved on the party against whom zction s decided (o be takew The
Executive Suthority of the HED shall procesd only alter considering the reply or bearing the aggrieved person,
The apggricved party may seck conciliation in order to settle the maer. No monetry setilenien
should bBe made as g bagis of coneilistion. The HET shall facititaté a concilintion process through 100, os the
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case may e onee b s souebt The reselonon of the confher 1o the full satistacnon of he aggrievad pany

wrever possihie, s praterred 1o pueely pumznve stesvent ion

(%} The wentites of the agerieved party o vichm o the wipess or the effender shall sot he wade public

or hept in the public domain crally durina thie process of the inguiry.
U] Inferim redressal- he HELimay.

section or department to minimise the tisks

{ad transder abe compliinant o the respendent o another

tvedved meontaet or interaction.  f such a recommendation 1 made by the 10C;

by grant leave to the aggrioved with full protection of status and benefits for & period up (o tiee months:
(£ sty the I'L‘S;‘;(}H(EICHI Tresm i'i‘,pn}'l'ti‘lf__i onor II\"."II;U.'J.l.'iI'Ii'._‘_ the \\'-‘":I'i‘: or pfi'fﬂl'}’)‘dil‘t(:l.‘. or teals o1 E‘.X-\ll‘lilh’-llll}!]_‘.
of the complainast;

ensure that offenders are wiarned 10 Keep a distance froum the aggiieved, and wherever necessary, if there

ix a definite threat, sestiata ther eatry into the campus:

Gy take strict measwes o peovide s conducive envitonment of safery and pratection o the eounplainant

againsd retaliation and vicimisaton as a consequence of making a complaint of sexual harassment,

H, Punishment and compensation- (1) Anyone tound ginley of sexual harassment shall be punished in
aceordance with the service rules of the HEL 11 the offender is an employee.

(2} Where the respondent 1 a swident, depending upon the severty of the offence, the HEI may -
’ L]
fa}  wuthhold privileges of the student such as access to the litvary, auditonia, halls of residence,
transportation, schoiarships, allowances, and identity card:

tiv)  suspend o restrict entry into the campus [or 4 specific period;

(¢} expel and strike off name from the rolls of te nstitation, including denial of readmission, if the
offence so warranis,

(d)  award reformative punishments like mandarory counselling and, or, performance of community
SCIVices.

(5; The aggrieved person is entitled 10 the payment of compensation. The HEI shall issue disection for
piayment of the compensution recommended by the 10C and accepied by the Execetive Authority, which
shall be recovered from the offender. The compensation pavable shall be determined on the basis of-

(@) memal rawma, pun, suffermg and distress caused o the aggrieved person;
(b the lnss of career appartunity due 1o the incident of sexual harassient;
e} the medical expenses inctrred by the victim for physical. psychiatric (reatment;

(el the mcome and status of the allesed perpetrator and victim; and
el the feasibility of such payment in lump sum or in iastalments.

ii Action against [rivolous complaint—-To gnsure that the provisions for the protection of employees
and giudents from sexual harassment do not get misused, provisions against false or malicious compiaints
have o be made and publicised within all HEIs, If the 1CC concludes that the allegations made were false,
miaticious or the complaint was wmade kuowing it e be untrue, or forged or misleading information has been
provided during the inquiry. the compiainant shall be liable to be punished as per the provisions of sub-
regulations (13 of regulations 104 0f the complainant happens o be an employee and as per sub-regulation (2)
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ol sexunl Barassment ol employees and students, jake ome or neve of the (alleswn s

eniytiey s el

fh: rumeving the seme of the wiversity or coleps from the Bist maitained by the Conmreon undes
LR N Seoiiay 208 sald wdh. TOS6:

sy weahhobeg any santallocated (o ihe nstitution:

e ol dfition saehgible Tor consideration for any assistance under any of the gengral o
spectd assistance nrogrmmes of the Commission:

123 i

ceapliyed prommently i the newspapers or other suitable media and posted on the wehsile of e

aning et the oshisbon does not provide for a zero woleranse policy agains: sexual

s

AT AR, 2 b

Tarassims

(y resemmending the sffilating smversity forwithdrawal of affiliation. wease of a callepe:

(i reeommendiag the Cenral Govermuent for withdrawal of declaration as 20 institition desraed 19 be
gniveraty, i ease of aniesituton deemed o be university;

(h o recemmending e approprae St Gevernmest for withdrawal of status as wniversity 1 gase of 2
untversity exiabhished ovmeorparared under a Siate Act.

e stieh other action witlin its powers as itmay deem [iz and impose sich other penaltios oy mat b
i | F 3
svided o the University Grants Conmission Act, 1956 for such duration of time 6l the insulmon

comphes with the provisinns of these regulations,

(2) Na achons shill be taken by thie Commission under these repulations unless the Instuuuon bas Seen
s apportunity Woexplain its position and an apporiunity of beins heard has been provided o i

. [Ads-HIM/Exy /5T3])
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